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preamble 


TIitS AGREEfiENT, ent^^ieG iiUo Ihis 71 . 

a n ci !j fc t w B e i\ I h b T o w n s h i Of L. o p3 t c o 11 » 

the 3 f Si te Of (^]ew J j sey , k he i e i ub i 
*' T o w Vi j h i p “ ) and L u v? 3 1 575. A li t o m a t i c S a 

Workers, A f f i I i ci t e d U i t. i i 1 n 1. e r n a t j o n a 1 
Chauffeurs, Wa r e [^ouseiiiei’i a nd Helpers o f 


d ct '/ cj f F & l> I u 3 r y 1 9 A , b 

a flu n i c i fj a 1 C o r po rati o n o f 
t e r f e f e 1 r eci t o as t. fie 
I e s , 3 e 1 V i <3 e m e n a n d A i 1 i e d 

B rut he r tiood o f Teams te r s , 
Am erica, 1 o cate d at i0 3 4 


Salem Road, Un i ovi, Hew Jersey ( her e i 11 a 1 i 1 i e i o i r t lI tas <. be 
" U n i i.i h , r e p r 0 s e n t s the c oiu p I e t e a n d f i a I u 11 d a r s t a jiti i s o i ^ all 
the ba I ga i i ia b 1 e issues ]:ie t ween I ti e Towns 1 1 i j.j a vicl t he tin i ori. 


niie 'rowr\sh 1 p 
i j e g i: i t i 3 t i u n y 
r t: men i, □ f 
supervisors v; 
hi ricl c: 1 a r i ca I 


ARTiCLEJ 


RECQGNIXION 

[ e ci Ci e 1 n - o s i. h e {) n ion s s 1 h e o k c I u s i v e c o 1 I e c 1 i e 
a g e I i r, i o i 11 1 e e tn (i^i I o e e s o r \i o P i.i I > I i c W -o r I: s 

the 1' c> w 11 s 1 :1 ip, u X c I v.j cl i 11 g c i a i t. e tii f.> 1 u y e t> s , in e c h a ii i c- s , 
ithin the meaning of the Act, menageria 1 executives. 
0 mp \ o zees and all o t tse r eni p i >'ee s cj f t li 0 To o nsii i p . 





ARTICLE. 11 


UNL0N_R.IGHTS 

E in 1 c- N' B s s ^l ^ 1 1 \i h V & t hi e r i ^ h t to o i g ^ n i z e , j Ck i n ^ n »j 
union for the pui|jose^i or engaging in collective 
1 11 refrain r i' orii ti cj i ri g same. Em I cj y e e s shall n o t be ci 
coerced or d i s cr i in i na L ed against by tins Towns ii. ip or 


with respiect to I tours, wages or arty term or c 
e ni p I o y in e n t by reason of membership or I'l o n " m e m h e r s h i pj i 
o r pa I t i c i pa t i on o v non ^ pa r t i c i pa t 1n i n a nv i a v; i u I a c 


s ij p pi o r t 1 fi e 
t i a t i o n s o i 
i s G o u r a g © d , 
the Union 
ondition of 
n L he Union 
iiVities. 
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AKTJCLE__I,Li 

management^ RIGHTS 

A. T\\& Township he r e 1;^ v i e ta i ns Bn d r ese r e:£ li n t .o i i. s e 1 f , v/ i 1 ho u I 
1 i iiu h a t i o n, all po v/ e r s * i i g 1 1 L s , a u i, ]\ o i i t y , d t j t i s n d 

i es I tu 1 ys i b i 1 i t. i o s cun f i i eh opon b rtd ve s i i .-d i n i t p f i o i t o 1. lie 

signing of this Agreement by the Laws Bnd Coris t i t u t i on of the 

State of \\ew Jersey anc! o t t fae ti n i t eil t a tes , i nc I od i ng » but 

w L t hoij t I i lii i t i n g 11u? g e r ye r a I i t y □ f the f o i e g cm n g , r lie f u ! I ov/ i n g 

1 i gli t s : 

I , The executive m a na gert^e n t a ni;l a diii i ri i s t r a t i ve ca ii t r o 1 *:■ f 

the Tovjnship Governnient and its properties ai\c! faci lities and ttie 
activities of its e iii p 1 Ci y c- s , 



2, 1 

dj ti i r e ail 

e 111 \ j \ o / e e 

s * s u 

j e c t 

t o i ti e |j r 

c< V i s i o 

uiS Of 

t he 

1 a u t 

t o 

ci e t e 1 HI i ne 

1: tie i j 

rpia 1 i J 

i c- a I. i 

c« n b 

a ri d 

o o r'l d i 1. 

i o n s 

t Ci I- 

C O 11 t 

i nued 

a ril p 1 o y me \ 1 1 

, o r a £ s i 

g niiie n t 

a i j rl 

t <> p [ o mi.i 1 

. e ,jy nd 

t J a n s f 1 

t' ni p \ 

c> y e i.* s 

p f c j V i d 1 j 

sucti om)j 

^ 1 o y e e s 

have 

i \ i e 

n LI a ! 

i 1 i c*- ;! t 

i tu ts 

and 


ahility to perform tiie necessary work, 

3 * To SUB pe d , demc» t e > d i b; c tia r g e o i t £s 1; e o t e r d i s c i p I i na r y 

a o t ion f iD r g o o cj and i li s t c- a li s e a c c ij cl i ri g t o 11 1 e I a w , 

B, Ttie exercise of t’ne foregoivig power s, lights* authctritv, 
duties or res po ns i b i 1 i t i e s o f t (le T o w n s ly i |_- * t tie a d o p t i o n o r 

pQ I i c i e s I r Li 1 e s , r e g cs I a 1 i cj n s a n d \j r a c t ices a ncl t tie i u r t tie r a nce 

t ti e e o f , a n d the use o f j u d g e m e n t a n d d i s c: r e t i o n i ii c- i^i n e c t ion 

t tier e w i t Y\, £ Vi a 1 1 e 1 i cn i t e d o n \ y ij y t n e £ [;j e c i i i c a n i:l e x /:«r e s s 

t: e r m s o f t li i s agree m e n t a j 1 d t ti e n o n I y to 11 1 e e x t e n t s u c h s p e o i f i c 

a r I d e >i ]j / e s s 1 e i'm s ti e r' e ci i are in c o n i o r m a ri c e vr i t. ti the 
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nANAGEHENTS.RIGHTS (CONTINUED^ 


C u 11 s t i I u t i o 11 and Die laws of o v/ J e f s v' a 11 l 1 i j r i. h e SJ n 1 f e d 
and ordinances of Die Township of Lopatocoig, 

C , Mo t h i n 1^ con t 0 i fiei:l }se r e i n s 1 1a 1 1 be ■ co 11s t r i.ieiJ I o 

r e s i f i c t the To w n s fi i yj o f its rig it t s , c e s f j o ns i i I i t 

a ti t I'lO r i t y li Ti d e r R. S * 0 a n d R * S , 11 c* r a n y o t fi e r n a t i ci n a 1 

cou n t r y or local laws o r c« r d i nances . 


b tales 

deny r. \ 
e s an d 
state, 
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article^. IV 

WO_Ri<_HQURS^_OVEBTJ^ME^..HQyRLY_RA^^^^^^ 

A. WQRK^HOURS 

1 . Tite no r m iji 1 \riO t k wee!: for >: he 1' \j \ i vi< j i \. z T'e fja r i ciie 11 

shall consist o i i < 5 ) c o n s e c: Li I i v e dE^y ^ ot eight ( 8 ) ti c* n r s 

each, for a total o t a i o i t y < 40 ) houi wo j k wee!:, Mends s' t h i o u )k 

Ff i l\a\ , i nc I us i ve , 

2 , T ti e w Q I 1; U u r s f o i the u b I i C; U fj i 1'. s t^e |/a f t me t s ha i 1 b e 

7 : 00 a * ifji, 1 o 3 : 30 p, Hi, , wit h a n u l ipa i ci 1 uricl i pe f i o j o f one -half 

( 1/2) hour * 

B, OVERTIME 

t 

1 * T i iH e a 11 . d u ii a “ h a i 1 (I 1 /' 2 > the e lu p 1 o v c* * s r e u I a r 


straigtit-^t ii/ie 

rate 

of pay 

stia I 1 be pa i i.l i 

C« 1 

a 1 1 h o u i s 

v; D 1 1: e I. 

1 by 

a n e iii p 1 o y e e i 

n eHces 

s o f f o 

1 t y t nO i Ihjij i s i 

i 1 

a 1J / V/ r* i 1 ; 

V/ e e k , 


2. Afte 

1 eigh 

t {3 > u 

u n b e c u t i v h<.» u i 

S 

of i e g M1 

a 1 

w o 1 1; , 

a i'l 

111 p 1 o y e e v/ Vi o 

is f epu 

i i ed to 

crjnlinue to v/o i 

k 

wiii he 

jja 

i l! f o i 

the 

liouis beyond 

e i g ti i 

(8) con 

secutive liours 

a t 

t ti e r a t 

e 

o i o n e 

s nd 

CM i e “ ) 1 a 1 f ( 1 

1 / 2 ) t. i 

ro «2 s t h e 

r e g u 1 a r s 1 1 a i g h 

. t 

time f a t 

e 

u t p3 y 

f O f 


t ti e h e K t e i g t C 8 ) 1 1 o lh s , all £■ u c \i ti o Li i s v/ o i k. e d ij e y o n f.\ t ti e 

s i X i e a 111 t i 6 ) COns e i:: u t i v e hc* u r s until t i ie i o \:. i v u on\ (j 1 e t la d o r 11 1 e 

e lit p I O' y e e is r e I e a s e d t u g o 1 1 o m e , s h a 1 I b e p a i 6 e* t t li e i a t e o t t w o 

t 2 > t i ui e s the r e g u I a i s t i a i g ki t t i m e r a t & c» f \j a ‘ i , e . The r i i's I 

eight ti Ck LH s I 1 e g LI 1 a t [j a y , sec o u d e i g h t ti l- li \ s o Vi e and one half 
t i Hie s t ti e regular pay, a fni all hio i.i r s there f t e i' t wo t i m e s t h e 
i e g u1 a i pay, until £ eIe a s e d, > 
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WORK .,HOUR^.i.,„QyERT,l MEHQURLY . RATE v-. AND... CAUL-J N.„( CONI J.NUEBL 

1 

3 ♦ W t»e i e p 1 ci c i i c a b 1 e , and e x c e \j t: f o i s n o w e iti e f ge n c y cal Is, 

o V e i t i 111 e will be i.l i s t x ib u I e c! as ^qixi \ y a s \j o s s i h i e u v> a 

r u t a L i u na I basis p i o v i JeU t h e e m1 y e e hs the a 1 j i. ! i t y t c- pe r t c» r m 

111 e w o r k /' e q n i x e d , 


C. CAtLMN JJHE 


A fi employee ca 1 1 e d 

in to 

W O i 

Ic a t 

a time 

o t he r 

than norma1 t y 

B C h e d IJ 1 0 d h C* Ufa shall h S 

pa i d 

a t 

t tie 

I a 1 e a 

nd 1 or 

the min i mum 

Kio u f s no 1 ei] below \j c o v 1 

d e d s 

IJC l l 

t i 11 1 e 

i s rio t 

o o n t 

iguuus to the 


0 ni )!) i Ci y e 0 ’ s w o r l< d a y : 


1 , 

li o n d a y 

t ti r o i.f g ti Sa 

1 uf day - ti m e 

a f 1 rj o l i e - 

half tl 1 /Z) 

r e g u 1 a p 

£ 11 a i g h t 

time rate 

of pay f rjr a 

fii i n 1 mum 

Ci f 

i Yi tee ( 3 ) 

hours. 







2 , 

Sunda.ys » 

n e w Year 

' s da y, Memo r ia 1 

C' a y 1 T 11 a f 11 ' a 

giving Day 

and Ctif i 

£ 101 a s “ two (2 i' times tegular sir a 

1 

i g f 11 t i Ilf e 

f 

a t 0 C‘ f pay 

for a HI i 

niiituiu of 

three (5 > 

11 Q u r xi. 




3, 

All o t he I ho 1 idays 

r e c o g n i x ec\ i n A 

f tic 1 e VI 

I i 

time and 

one'ha 1 r 

r e g u 1 a r 

straight time r a t e o f pa y 

f o i a m i n i m u m o r t h r e e 

( 3 > )iou i 

s. 






ii . 

I n t ti e 

event an y 

o 1 t he time not 

e d a b > j V e 

i 5 

c o n t i g u o u s 

t o t h e 

ernp 1 oy ee ’ 

s r e g u i a i 

work day, the 

e rri p 1 o v t- e 

w i 

11 receive 

Q V e r t 1 Ilf e 

pay on! 

y f or t tj 0 

h a u v s a c t u a [ \ y 

v;oi ked wi 

111 

\i Q ill i n i in u m 


itoui s recjui red. 



WQJIK,,Jioy RS0 VERT I hEHQURLRATE ANDC ALL r JJi _(C0NT.lNUED I 

D , The To w M s t > i ):> m 3 y at j t s o p i o n o i i 3 i ^ e x p i i m e i > i: a 1 b a i -a 
institute a w o i k i; i< c o n s i s t i n o t f i:> u i < ^ w cause c u I i v e cl a y s o i 
ten ( 10 I Vi o u r s e a c i s» fox a total o f a i c^ / t t A 0 > i i o u i v/ o i 1: w e e 1<, 
NoinJoy through Frniavi i inclusive* The tin.ion will be liOtif ied at 
leasi cjne Cl) weei; pi ioi to the irsstilution or terminatic^n of tfie 
f o r erne n t i OT'ied scheduie, tlie pei iod that the four (4) day 

w Q f k w e 0 1< is i n o yj e r a t i o n , ci 1 i f i i n g e h e Vi e f i t. s v/i d e d o n t Vi e 
basis of "days” will he a d i i.i s t e d a p p i p r i a t e I / ( i . e . , a n e in p 1 o y e e 

with 15 side days at eigVit (0i hours per day one fiundiecl and 
t V/ e n t V (120) hours w o u id be entitle d t o t v/ e 1 v e i 1 2 > days a t 1; e 11 


(10) hours or one hundred and twenty (120) ViOurs) 


AHT_LCLE_y. 


s alar I ES__AND„LONGEV J TY. 

A. SAL ARY SCHE DULE 

S3 1 r i es for I 1 mfj 1 o v eo cc* vef r d Ij y t i< i ^ esiin t sittr. ! 1 Ij 

in accordance v>/i 1 h Schedule A* 

B. LONGEVITY 

1. Longevity pay shall be paid at. the tciie oi i250.0fj fo 
ever y five years of service L c» Ij e as o or I a i i i e d y' 1 h e dale u 

pe r n^a ne n L Civil S e r v i c■--- s t a I u s , Lo n g e v 1 t y pa > v/ i H 1 j 

i n c c* V |:i o rale d i Vi 1 o ea c f i Eru p 1 c>y o e * s base b a i a f y . 

2 . E f f active J a I'iua r y i » 199 b * i onge V i t y |..a y s 1 la i i b 

1 i ic f ea s e d in rale 1 tj 300.00 ( o i e v e i y five / ea i s o f service. 




ARIiCLE_VJ 


yLNiQN_§ECUR.l TYAND_ PRQBAT I QNARPER LQD 

A. UN J. 0 N_S EC UR, 1 T Y i 

Any I lUui n*:r n t tttip 1 oy *^e in Dc-ri ni n uni I on J. 

effective dale of this Agieemt^nl or on the date upon which this 
Agreement is signed (whichever is latef) wlio does not join tins 
tiniur> wittiin thirty (30) clays thereafter » and any rutuie 
pe r 10 a ne i'i t. ein p i oy e e K^ho does not j o i n u 1 t ti i li t ti L r t y r 30 > days o f 
initial employment within the unit shall* as a conditional 
employment, pay a r e|jf esen ta t i on fee to lire Uijion. 

1 . 1' h e Representation Fee shall o a in an a in o u n t e cj u a 1 

to eighty-'five percent of the regular Union membership 

clues, fees, and assessments as certified to the Townsliip by the 
Uni o n, 

2 , The tJ n i o n agrees that it ties e s t a Li I i s 1 1 e d a i.' r o c e d u i e 

by which a non ^ r employee in the unit can challenge the 

representat io\i fee as provided i M , J > S , A * 3 4 y I 3 A " b , 6 . In the 

event that chaiienge is filed, the deduction of the 
r e p 1 ase n t a t i on fee sliai 1 by held in escrow by the Township 
pend i ng final r eso 1 ul 1 or* o f t he cha 1 1 enge * 

B. PROB AH ON AR Y_ P ERIOD r 

All nev; employees shall be on probation for ttio first 

ninety (90> days of employrnennl during whiuh their erop I oymen t may 

be terminated without recourse. In the event tire Tovnisliip 





UN ION SECUR1 TY ..A.ND_PR NUED ) 


d e i. e t ns i i s s that id its j d d g e in e n t it is ii c e £ s a r y o i d e s i i a b 1 e t. o 

e K t e v \cl t ]'i e p c o Vj a t i o n a r y \j ts- i o d a l i d a <:i d i t i c- n a 1 r\ i ii ib; t y i^j 0 J d a y s 

for a total of oiie hud>.lfod eighty i ^ days it shall so no t i f y 

til a tlTiion. 

C . TEHPORARY^_ENPLOYEES ; 

Employees hired for s ls m ni e r , seasonal, o i s [lj e o i a 1 h e 1 f j i Pi 
the course of the year are not leqsjirecl lo become iTiembers of the 
Un i iDn , because t fie y will be t empo r e r i 1 y em j> I oyed f ij r no I o i\ge r 


tfian ninety (90) days* 





ART I CLE 


VACATIONS 

A, Viicaiions for all full time employees sliaii be based upon t tie 
dote •:> f 1 r e ; 

1* Employees hired prior to Deceiubef 3 1, .19QC: 

Years of continuous servi ce L§.n Sl f V acation 


i 

Y e a I' but less t h a r < 

yea r s 

12 

Days 

4 

Years but less tfu^n ^ 

B years 

i 6 

Days 

e 

Years but less 11 i a n 

16 years 

20 

D a >' 5 

Id 

Years but less tbaii 

21 years 


Da y s 

21 

years a ri d o c* e c 


30 

Da y s 


2* Employees hired 

after J anua r y r , 

1.9S J : 



Yrs. o f c ontinuQus^.s©rv^ca 
1 through 5 years 
b t l i r o u 1 i i d y e ^ r s 

1 3 11 i 1 o u g h 20 e a f s 

2 1 yea r arid bayonrl 

B. The anniversary date 

c u t o t t data f o r t hi e 

e n tit1emen t , 

C, Vaoatioiis shall be 
blocl.s and shal 1 be 
vacation days not scheduled 
be talc an with at least. 

V a ca t i Ci i I s are s b j e c t to 


Length _jo f_Vajcatl on 

12 C'ays 
lb days 
2 0 days 
25 days 

last t» i r e cl b i a s l i a I I h s Dne 
o r qua i i f y i lig r o r vaca t i on 

b y t la r h 31 i n o n e i 1 ) v/a e 1: 

vl u n e a n d S e p t e m b e r . A f i y 
a f ore m e Vi t i o n e d m c> rr t h s m y 
> lioui s notice. All 
Tov/nsh i p. 


of the 
p u f [ j o 3 e 


s c 1) e cl ij I e cl 
taken betv/een 
cl u r i I’i g t Yi e 
s e V e n t y - t vnD v f 

p r i o r approval b y I ti e 


15 







y AC ATI. 0 NS ICO NT .IN 


D, 

y B 3 r 


All earned v a o a t i e n 5 m y b e a c« j n m n i a t d in I c- the f o M □ w i f t 
up to a maximum of one tl) year acouaiu U> I. i 0 ii. 


j 
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ART I CLE .V I I I 
HOLIDAYS 

A, The fol lowing are recognized paid lioiidays: 

1. New Years Day 

2. Ha r tin Luihei Kin g’s Birinda y 

3. Washington’s Birthday (3id Honday in February) 

4 , Good F i' i d a y 

5 . Hemorial Day ( 4 t h Moncla y i n Ha y ) 

6. 1 TKlependenee L»ay 

7. Labor Day 

6. Coiunibtis Day c2nd Monday in Oci.ober/ 

9. Election Day ^General Election only) 

10, Ve t e r a s Da y 

11, Thanlcs g i V i ng Day , 

I 

12, F I' i da y f o 1 I o i n g Tha rd: s g i v i n g I>a v 
1 3 , C Yi r i s I nia s Da y 

Bt Holidays designated above which ofticiaiiy rail on a Saturday 
shall be ce 1 eI'j ra t ed o a t tt e F r i be f o f o . 

C , Holidays d e s i g rt ate d a I j o v e v/ ti i c h o i i i c i ally fail ct n a S u n d a y 
s ha 1 I tjo celebrated on tlte Monday aflei , 


17 


ARTICLE.JX 


SI CK LEAVE, PERSONA L LE AVE, BEREAVEM ENT LEAVE 
A. SIC K LEAVE ; 

1 , S i G kv leave is d e f i n iS d as - t\\e a IS s a- n c a fro m d ti t y o f b n 

employee who b e c a u s e o i p e i s o ii a I i M ri ess, c= k \j o s u r e t o a o ri t a g i c i u e 

disease, a 11 e d s n c e upon a member o f i m m e d i a t e family w h o i s 

seriously ill avui requires the care or atteridance of such 

e 0 ) pi o V e e - 


f-J 

^ . 

A member uf 

Clatr empl 

1 J >' ii- O * s 

i jiHiied La te 

1 <3* Ull 

i 1 y 

s h a 

it Ij e 

1 i m i f e rl 

to hu £Vj a 11 d ^ 

wife, s 

o n o i‘ 

* 1.1 a v.i g h t e ( , 

Mot 

f 1 e I 

, h a 

t 1 1 e r r 

B r Q f he r 

or S i s 1.er a rid 

Hij f he r *- i 

- law, 

F t f(e r i n ’ I 

W V 




B . El lii p 

1 cj y e e s c u v e i e d 

fj V 1 1 1 i S B 

g i eejtie 

11 f t- 1 1 1 Ij e 

fe' fi 1 

i t i 

e d L o 

£ i i:. k 

leave as follows: 








1 . 

One day [ j e r 

month as 

ear n e d 

foi the fi 

1 £ 1: 

CO 1 

e n f.i a i 

year 


of service. 


YEARS OF SERVICE No g f„ S| CK_. D A.Y.S 


.1 YEARS BUT LESS TliAH G Y 

EARS 

15 




G YEARS BUT LESS TKAM LI 

YEARS 

1 6 




11 YEARS BUT LESS THAN lb 

YEARS 

17 




16 YEARS BUT LESS THAU 21 

YEA R S 

16 




21 YEARS BUT LESS THAU 2b 

YEARS 

19 




26 YEARS AND OVER 


20 




2 . R e 1 .) o r L i n ij i i' 1* a e ri o t; 

on sic1 

1 i u' cii V e * " If a i 1 

ea-Jip 1 

! Cl e e 

i s 

Still for reasons ttiol. enlil. 

la use 

of s i cd: \ ; 

t he 

e i'i! p 1 

u y e e 

Ill Li B 1 cal 1 111 e t o u n ^ a i ■ a e a n 

n u t i f y 

the sujjerviiiGf 

p j i o I t Cl 

t he 

c- III (j 1 o y e e ’ s s t a r 1 i n g t i iii e . 









16 









s 1CK _ LEAVE,__.PERSg.NAL LEAVE 4 ._. BEREAVEMENT^LEAVE_J^.CO.N 
3 , Ve r i f i C3i t i ori o ( s i c 1: leave ^ 

a. An frmj:-luyae who ha 5 L»eeri absani un si cl; leave foi 


five or i\\ o re o u s e <o five wo r k d a y s i\\ / L- e i e k\ li i f e f u s > j b ni i I 

acceptable m e l1 i ca 1 e v i lI n ce s u b s t a n i i a I i rs g 11 j e i 1 1 l ie s £ . 



b, An 

e ill [-1 i 

0 > e e w h o 

ha s 

been 

absent 0 r’i sick i e a v 

e f ij r 

pe1iods 

total in g 

iJiDi e 

t ban rift een 

( 1 b ^ 

d a S' s 1 I'i o ri e i.: a i e r j ci a r 

y e a r‘ 

consis t 

i n g of p e r 

i ods 

Of less 

t ha n 

f i V e 

1 5 > d a y 3 s Is a 1 1 have 

their 


sic-1; leave recoid revieviecl hy the respective cippoiniing authority 
a n d thereat ter iii a y be re q u i r e ij to £ u b hi i t a c rj e [ > table- n» e d i o a 1 

ev i dence for ariv acitj i 1 i on a 1 s i cl: leave i n t fja i year* I rj cases 

viYia c e illness is of a c- h r o j i i c or i e c u r r i ri g 11 a t u re o a u s i n g 
recurring absences of one day or less, only one submiss i ooi 
sut;: l\ p 1 D f shall be nec;e s sa i y for a peri od o i six i. 6 ) niT i 11 1 s , 

c , T} I e a f j p u i r ^ t i n g a u i t j o r i t y in a y r e q u i v e p i o ^a f o f ill n e s s 

u f a rv e m p 1 o y e e on si o k i e ^ v e , whenever s u c 1 1 r e q o i r e i)i e n t a p p a a i s 

1 a a s o viai b 1 e , Abuse of s i c I s lea e s 1 1 a 1 1 b e ca u s e f c« r d i s c i p 1 i n a. £ y 

a o t i o n - ^ 

t 

d , In case of 1 e a v e t a f a b s e fi c e d i_i e t o e x \j o s ij r g- i. o 

c Cl 11 1 a g i o la £ disease, a c- e i I if i ca r i c> n f r ci jti i ti e d e) < a r t ivi e n t of ft e a i t Is 

shall be require <i» 

e , The a p p o i n t i li g a u t V\ or i t y iti a y r e iq u ire a ri e in p 1 o y e e w 1 1 o 

ti a s 1,1 tf e n a b s e u I Ij e c a u s e of pe r e o tj a 1 i I i n r.- s s , as a conditio 11 o f 

return to duty, to ij o e x a iii i n e lI , a I, t h e exp e s e o f 1: ti e s g e n c y , li* y 


}:d 1 y s i c: i a n designated b y t ti e a p |:i o i n t i ri g 


Et u t i I o 1 i t y . 



s ! CK_.LEA_yEL_PERSONAL,. LEAVE 

Such e X m i n a t i o n shall establish v; I; e 11* e r the e in p I o y e e is c a \jb d i e 
of pc-f f o rn> i ng normal duties and j c t v_u n will not .1 eo pa r cl i ::g the 
health of o t heI' em(j 1 oyees . 

A * Accumu i a t i o n o f S i cVi Lea ve : U nused s i c 1; leave ma y Ije 

a c: c u niLi I a t e d and paid at i e t i r e m e n t, o i e a i 1 y r e t i r e m e n t - n o t t o 
exceed one hundred tweiity <120) days* Unused sick leave may also 
b & paid to an e ni p I c- y e e i e a v i ri g the T c^ v/ n s li i f>' f r a n y f e a s n e x c e p t 
d i s tj h a f g e for c ^ u s e . 

5. Record lieeping of SLcl: Leave: The record keeping of sick, 

leave accumulation shall be the iunci ion of the Township Clerk’s 


Office. The records sfia N 

i n d i c a t c- s i o! i d a v s 

11( a t a I e 

cl C 

c u m u 1 

a ted 

to date and si cl; 

d a s t a 1; e n t o iJ t e * E c- ri 

e m p 1 o y e e 

fici S 

a f 

i g fi t 

upor\ reasonable 

r eques t 

to the Ve f' i f i 

1 run a f 

s i 

c k 1 

e a V e 

acc».imu i a t i on . Th 

is I eL|u*_' 

t shall 1 i e mB 1 1 

1 ' t t liu 

«:* 

m \J \ a V 


l \e p a f t me n t hea d * 







6. Injury a 

1. W u i b : 

U o e m p 1 o y e e s 1 1 a 1 1 

s u i" f e i 

a n y 

1 o s s 

o f 

s i o k ill ays o r b e 

c fj a r g e d 

witfj si cl: ciars i 

\ i n 1 u r e 

d i 

n £«. 

w o I k. 


I e i s ted Bcc-i de n t, 

C. PERSQNJtL^LE AVE.:_ 

1 . T l"i e T o w n s J > i p u n iJ e r s t a s > »:l s t a 1, it is not a I w a y s p o s s i b 1 e 
to t a 1: e care of i in y^o r t a. n t b u a i n e s s o u t. s i d e o f v; i k. i n g h o «-J : s . 
Therefore, j:* e r s u wb I lea v e m ay be g r a n t e ‘I in a c c- 1 ::> r d a n c e w i 11 1 h ti o 
p r o -v' i s i cn s note »’J b e I ci w * 
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s I CK.J^^AVE^„_PERS0NAL,._LEAVg..BEREEI1ENT^ 

a. Employ*5*^5 hired pf iajr to Oocember 31, 19Ei2 may take 

up lo three (3i days pei year for pe/ sona 1 leasee ai the 

» 

em [31 uy e e * 3 s t r a i 1 1 1 t i ni e rate o t pa y 

b . Em p i oV e e s 1 1 i r e d a t t e i J ao ua r y I . 1 99 H ma y t a k e ruie 

(1) day per year for persorjal leave at tl^e rate or the employee's 
straight time rale of pay. 

2. The einpioyee (Imjs t first tnalie a leipjost 1. 1 > i Ih- sopeivisMi 

for said persojial leave giving the reason for ttie leave. AM 

r e Cl u e s t are s u \j ,i e c t t o t h e a p p r o v a I o f the s «j p e r v i s o r . ']‘ h 

personal leave m a / n o t b e a c c o m u 1 a t e d i i o v' e bi i i o y & a i o r u s e d 
to e)( ten<J a vacat ion, 

3 , EKamp i es o t v oasot\s f iji v/1 j i <dt pe r suna i leave may tje 

granted include: closing cm a house, a medical appointment which 

oa 1313o t be s c hed u i ed o u t s i da o f w cj r 1. 1 1 o u i s , me i ge i *v i 1 1 (3ass a t 

i I o m a , a b s e n c; e i * > (^ a 'J e* t h i i o t c w v i e d 11 n iJ t- i t h e b e t o a c fn e n t 1 e a v e 
a r t i c 1 *a and r e t i g i o u s h o 1 i d a, y s . 


D - BERM-V 


1, Employee s c o v «s r e d l:> >' t h i s 

a g r 

e e e n 1 . shall s u f f >5 

r no loss 

o f r e g ci 1 a r 

S t i ci i gl i t “ 1 

:inie pav, 

up 

to 

r ti e max i iti u n) 

number of 

oonsecu tive 

days noted 

1 j e1o w * one 

* i ) 

Of 

w tj i c n s ii3 1 ! b 

e 11 1 e d a y 

of cleat ti or 

tlje day of 

t li e f u n e r a 1 

c« f 

t tie 

m em h e r of the 

t 2 imi 1 y : 


2i 






SLCK„LEAyE,._,,,f ERSOh!/VL..LEAyE^.._..gEREAyEMENT.. LEAVE,„(CQNT,t NUEDi 


R®. 1 i vQ 



Amount 

of Leave 

Pa I ei i t » S pouse 

o r 

Chi Id 

}' j V i 

S > lI b / s 

Mg L hii? I - 1 n - law 

O 1 1“ 

a t h e r - i law 

F' i V e i 

days 

G 1 a VI d a n Ip B f o t h 

e f Of Sister 

1 Ilf ee 

> days 

B 1 t li e r - in™ law 

o r 

S i 5 t e r - i 1 ! ^ 1 a w 

T hi 1 6 e 

\ d ) d a >■ s 

First Cqus ins 



1 

T hi 1 e e 

( 3 ) days. 


ARTI_CLE._X 

leave^^of.„absencje . 

A* An unpaid leave of absence up to a maximum of ninei.y 's 90 ) 

days may be granted u po ri t\\e r e c g m m e 11 d a L i ^ j n of t b e employ e e * s 
cl e P'S. f t m e n t I j e a d a n d a p p i o v a 1 of the T o u n 5 fi i p C o ti n c i I , p r o v i d e d 
that in the opinion and discretion of the 1 ' o w ri 3 f 1 i p C o u n c i ,1 s u c 1 1 
1 ea ve Vs# i I I no t i ri t e r f e r e w i t fi I fie e f t i o i e it t o |je rati on of t fie 
de pa f Inie ri t - 

1 . Tlie emp I ijyae r e q ues f, i ng a leave of a se11 ce shall slibm i t 
s u c 11 t e q u a s t to 11 is d e p a t I in e vi t f 1 e a d , in writ i ri g w i t f 1 i e a 3 o ns f o 1 
11 1 a leave, 

2 ., All s u c leaves o i a b s e 11 c e w 1 1 i c 1 1 a i e iin r a < i i. e d s ti a 1 I t' a 

w i t fIou t loss of sen 1 or i t status ci nd wit 1 1ou t |:»a / . hioweve r , 

e in I j I o y a a s on leave of a b s e c e 1 ! 1 n o t a c: o 1 < j e 3 e n i o i i t y w h i 1 e f j n 
s u o f I leave, 

o * P u r t h e i' UH.> i e i v a c a t i o n a ri iil s i C" i! «" a v tr;, as well as cj \ i y 

r,i> t f I r b e n e f i t s p i o v i d <i f i-o in Ibis A g 1 t ■ umz- ri t , ^ h a i i u o t b e 

a c i u e d nor c o m p e ri s a t u ij f o r d u r i t'l g t ho leave of a b s e n e , 

B. It is under st Dud tfiat no individual on leave of ainsence will 

be g a i n f u I I y e n\ p I o y e d by any at 1 1 e i e m p 1 o y e r 01 sell- e rn j.. 1 o y a 6 . An y 
V i o 1 a t i <..uI of t ] 1 i s cinde r s Lan lI i ng may 1 esu I t i n an i mmedia Ie 
t e r m i n a t i o n of t f i e leave of a b s e ["s c e a n cl ci i s C' hi a r s e of the 

e m [-n I o y e e . 

C . In unusua 1 c i r a urns ta fices and solely at I h-j d i scr e t i on o i t fie 
I'ownship <rounc I I , a leave f a i>sence ma v be x i; e n de 6 x or up t o a 


lYiaX iin u m of a n adcl i t i ona 1 Vj i ne t y ( 9 0 ) Jays . 


ARTICLE XI 


JURY. DUTY. 


A. 

i f 

s a 1 e c‘. 1 1 'cl t o s a 1 V 

on a i 1 hu 1 r» 

f i. i 1 • < i 

d ( ciild 

J u I y , 

e m p 

1 o y li 

e s s h a I 1 e h u a a d 

f 1 o m u o I 1: s *.» 

i 1 1 tif y m ■ j y s e 

1 V C* 1 \ 

s a m e . 

Dui 

i 

t ti e pe f i o d of 1 i m a 11 1 e e m p i o y a e is 

per f or ming 

t fi i £ 

pub 1 ic 

service 

, thee Hi p 1 o y e a shall 

1 bee n tit \ ed 

to c1 1 ac t 

f u 1 1 

s a 1 a i y 

a n d 

, i n 

a d dilion, m a v keep 

t ti e m o j i i e s a 

i d 1 c» e a ' j h 

1 u f o r 

bv the 


co*.tr ts . 

B, At the terminatiori of jury duty, the employee will have the 
Township Clerk" s Office or other officer of tlie court certify and 
attest to the total numbei of itays actual ly served on ituv duty* 

Said form sliall be provided to the employee through tlie office of 

tf»e Townsh i p. 

C r 1* 1 1 ere shall be an n d e r s t a n d i i»g by a * \ d b twee n f. ti c T cj w n s h i |> 

and ttie members or Local b75 tfi^t I o t event the To</n:ihi|„^ cai\ 

f I a V e t f 1 a m e m b e r s axe tn pi hr rl f r o m set v i n g :i u r y d u t >' t f r a y may do s o , 



ARTICLE. X L !. 

TRALNLNG 

A. In-service tisiining m^y be mad© avaiiabie to all employees 
c o V e £' e d e r e i n as s c h e cl o i e *,1 b v' t h e ci e pa i I m n i. 1 1 e a d , s \j o 0 r visor o f 
a p p f o p j i a t e ci e s i g r* e e . 

B * In-service i: r a i n i n g is defined as any time allocated by t ti e 
depaitment head, supervisor or appropriate designee to be used 
f cj r the p Li r pi o s e o t u pd a t i ri g a n d tn a i n t h i ri i f j g pj r ci f e s s i o n a 1 s i i 1 s , 
knowledge a n d per f o r r*i a n c e o f t U e e i\\ (:j 1 o y e e . 
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ART ICLE^Xl .1 ! 


GR1EVA NCE P ROCEDURE 

A. PURPOSE 

1 . The \j\A r p o s e o t t h i s p r u c. e d ti i e is t o s e c u t e , at t Ji e 1 o e s t 

possible level, an equitable solution to piob]em whicli mity 

I. 

arise effectin?^ the lerors and condi lions of Uiis Agreement and to 
resolve grievane-es as soon as possiljie so as to assuie efficiency 
a nd p remote em ploy e e s mo r ale. T fi e pa r l i €? s agree this p r oce nl Ki r e 
will l.je hept as informal as irray be appropriate* 

2 . No I: h i n g co n t a i ne d he rein s ha I i be n:o n s t r u eij as 1 i m i t i n g 

11 1 e fig f j t o f any e rn i y a e 1 1 v i ri g a g i i e ri c- e 1 o d i s c u s s t h e 

\\\B t ter i ri f o r ma I I y w i 11 j t he d e pa r t m e n t l ie a d a niJ ha v i n g t he 

g r i e V a ri c e a d i u s t. e d w i L1 1 u t t ti e i n t e i v e ri t i o n t l h e u 11 i o n , 

B. DEFLNLXION 

T I \ e t e t ni g r i e a r i c e " , a s ej s e -J ti e r e i i u rij io i s a i * y <.; j t r o vers y 


a f i s i ri g o v e r 

t hie 

i n t eu jiu e t a t ion u r 

a ci l ie I e nCf 

t C' tile 

terms and 

c□n dit io n s of 

tlie 

Agreement and may 

be f 5 i s e<_i 

by an i j 

rid i V i dua i , 


the Union or the Authority, 

C* STEPS QF T HE GRIEVANCE PROCEDURE 

1' tie foil uw i n g cons t i t u t es tide sole a i id e x c 1 us i ve me t hod f o r 
resolving gri evai^oes between the parties covered by this 

Agreement and shall be foilovjed in its eritirety» uruess any si ep 
i s waved by inu tua 1 coris e n t . 

STEP ONE; T 1 i e mo V i r^i g pa r r: y s I la 1 i p f e s e n t t lie g r i e va no a i n 

writing signed by 11 1 e aggrieve d t o t ti a o u n c‘ i 1 m a n i n c tia r g e of 

the d e pa r t m ant wit 1 j in five i b '• c a 1 e n cl a r d a ;y s ui t tie 
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GR.I EVANCE_.P,R0CEDURE_ ( CONT 1 NUED )_ 

o c c u 1 r e n c e giving rise to t ii e g r i e v a n c o r o i 11 * e p i_; t pose or 
resolution. In the d i s c u s s i n o f x u e g r i e v a ri c e , the i j e r s u 11 s 

i n V u i V e d s t^a I I male an e a r j i e s t e r t o r t to r e s o 1 e i. h e \\\ a t t e i . 1' It e 

Counciiman i Vi charge of the departufent oc dosigi-ee shall mah.e 
V/ h a t e V e r additional i n v e a t i g a t i o n n e o e s s a r y and s 1 1 a i i , w i t t i i j-, 
five <5> calendar days after piesentaticni of the grievance, give 
a l\ e c i s ion, 

STEP TWO - ARBITRATION 

a , In t ti e e v e ri t 1. he g r i e v a n c e ti.a s n id t Ij e e n i' e s o i v e d a t S t e p 

One , I he Loca 1 Uni on may refer the ma tier o a r b i I r a t i on , wit li i n 

t er’l ^ 10 ) ca 1 errlia i da v a # lire a r b i t r i' tor s 11all e c hij seii i n 

a c c. CO d a I i c e w i t tr the roles of the i I e w J e i a e y ^ H e d i a t i c» n B oar d , 

b . The a r i t f 3 to r shall be bo und by t Ue [j i o v 1 s i o ns o t this 

Agreement and restricted to ttie application ol the facts 

[presented in the grievainjo. The aibitratur shal i in it h^o^'c tlto 
authority to a<;!d i. o , modify, detract t r olu , or alter i ri any v/a;/ , 
the ijfovisions of this Agreement or any amei^dmet\t or suppleme/it 
t he r e t o, 


c. 

Only die 

r 1 ) issue or gi ie v a r i c e 

y 

b t= s ubui i t ( 

. et.l t o a f * 

a 1 b i t r ■ 

:i t o I u n 1 ess 

the* j J a r ties agree *0 the 

I wise 

■ 


d . 

T I'i e a 1 1 j i t r 

a t G r s li all set f o r t h 

t Vii’j 'f 

i n d i r r g s o f 

f ao t and 


I e a s o n s for m a k i n g t) j e a v/ a i -J , M' 1 1 e •:! e c i si o li of the ri i i j i t r a t c.j r 
shall 1J e final a i r d bin li log s u b j e c t L i:^ I. \ f e p r jc v i s i o ti s o f la w . 
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SRI EVANCE,,PRQCEDURE._ tc 


e . The cos I l 11< e s e i v i ce s o r U ie 3 i' b i i. 1 £• t o i s 1 ii I be !«o 1 fi e 
e q a 1 ! y between the T o vi n s h i \j a n d I h e l.j wi ow ^ if rj e c e s s aa y * Any 
other e K p e n s e i I’k c u r i e d , i n c 1 u d i n b o t n o 1 i in i t e d t o t ) \ e 


i:>i eseIi t cl. t i on of w i t nesses, s ha I 1 1: 

s a m e , 

D» A grievance shall be consicJei 
in writing, or w ii e n the g r i e v.“ a n 1 
1 es i g na-i i i on or wber’i the time linn 
for its appeal to the ri e x t step. 

V/ i t ti i n i 11 e pro p e r I. i n/ e s h all ju o v e 


jo pa i d h y t tie pa 1 t y i ncur ring 

ed sett 1 ed u pu n its w i t tid r a w s I 

e a s e s . t is b a n e \n p 1 4,« y e e b y 

[ 1 st t 01 \ \i a I'/oVe has ex pi 1 ed 

f“ a i i u r 8 to answer a g r i e a n c e 

it t 111 t )ie ne k t s t a p , 
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ART LQLE ,_X LV. 

NO-STR1KE..,P LEDGE 

A. 'I' 1 1 e n n i D n c c< v 11 3 11 1 s n ci a i' e e I h r. ' 1 1 \ f i Vi g 1.1 1 e lei ni o f this 

A g i e eme n t ne i t lie i 1 iie U it i u n no i a n v po i s o m a v: i n g in it £ be h a I f 

will cau£e » au 11 1 of i 2 e , or su i:‘por t, rto r will ■ ^ n;/ of its rneiii \j e r s 
tal".e part In any sir il;e i i.o. » tije concei loci fai iuiie to ropor t 
for d u t y > oi v; i I I f n 1 a ij s o I'l c e o f a n y o m (.< i cs y e o s f r i:j ki I i Is ci r hi e r 
position* Of s t o | j p a g e or work or a b s t i n a n c e in w h ci 1 a or i ri part* 
from the full, iailliful and propier pe r t o i iiia nee of tlie einployee’s 
d u i. i e s of e m f:) 1 Q y m e t ) , v/ o r k a t o p p a g a * si o v / cl o n * v/ a \ I: o u t la r o t hi e r 
i Q b action against 11 ie Town s hi i p . The '0 1 n c* n a g i €-o s t ha t s u c ha 
action would c ij n s t i r u t e a material br e ht o f t his Agree m e n t » 

B. 1 the event of a strlice* slowdov>r!, wall;out or other .iob 

action, it is covenants d a mil a g r e e d t Its t r t i c i pc« t i -d n i n a n y 

5 u c i 1 a c t i V i t y h y any o m |«1 o v' e e o ci v e r e d u n s„l e r t hi ^ i e r m 3 o f t hi i s 

Agreement stia I 1 bw? deeiued grounds h i.i r t e r »a 1 na l i o n 01 eiop i oy me n t 

o i s u c 1 1 e ni f.* 1 o y e e c» i e m p 1 o y e e s * 

C , In 1 1 1 e event any v i o i a I i o n of 1 1> e p r e v i r« 1 i 3 p 1 a i c* | i 11 o r.; c u i s 

w 1 1 i I d I i s u n a r.i 11 1 o r i s e«1 1.^ y t h Union, i * e . " w i 1 d c a t s t r 1 I: e ** u r 

any iob act ion identified above, ttie Tc-wnsliip agrees that there 

si rail be no liability on the part of the I li r na t i ona I or Local 

U n i cu 1 , or a n y f their o f ! i c e r s o i a g e i \ t ^ | j j < :> v i >;l e d t hi a t t. hi e 

U n t o n p r urn p t I y o r d e i s it 3 \n e fi\ b e is to re r. u r n t o wort:. Fail u re of 

employees to return to woil: after being ordered t^y tfie Union 


s 1 1 a 1 i be C3 u 3 e for di s mis 3 a 1 





I 


NQ,. ST R1KE __P LE DGE < C 0 N T 1 N U ED )_ 

D - Th& U 11 i o j j will 3 c i ve 1 y rj i s c o u i .s ig i-r i* n»J will 1: u-* I' v; Yi 3 t. e v e r 

a i f i 1 111 a t i V e s t e \j s pj e c e ^5 s a r y i. o pi e v a n t. tj r i r ni i iia i: e a y s i i i V; , 

D i li stop pa g e , si d vj <\ o w ri, vs? a 1 I-; o pi I o i u I. It <3 i i o h act i o n a g a i n s t t h b 


'l owII s h i fj. 
E< Mothi 
limit u f 
suctk juciic 
i n e«.i u i t y 
breach by 


n g c o n t a i n e pI in this A g r c tu e r W: s ti a ! I t» & o o ii s t r u a d t o 
rest riot the Township in its riglit to seek and obtain 


1 a 1 

f’ e 1 I e i a s i 

t may t:>e en t i t i ed 

t u ticiVe in 1 tie 

1 a v^/ o f 

t O f 

i n i o n c L i a n 

o f d a III a g li? s i> 1 Lj o 11 

1 i Pi the event 

of s PI c h 

the 

Union. 
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article. ,„xv 

Di.SCH ARGE_AND. Pi sc LP LJ, NE 

A. The Townstiip> anch or its r epi esen t & 1 i ve v/ill ric^ve Ihe lo 

disc ha r g e > s u s p c ii d or ci i s c i p 1 i n e a e m p t o / e e for i u s t oa use. 

B- In the case of suspeusion oi discha/?^e* the Tov;nship» ttuougti 
Itie rov^nsliip Cieil:. will no t i f y the Uinon in v/riting willtiir five 
(5; worlving days of suclt action, 

C. The Union may contest only discipline in excess of three (3; 
days s u 3 p e n s i o n t h r o u g h f lie grievance r o c e d u r e . T i i e tl ri i o n shall 
notify itie Township through its Cler!. of its interit to contest 
within five (5) worVwivg days of the receipt of the notice of 
suspension of discharge. 

D. Ill the event 11> e T o w s fi i fj i m p oses disci p line of two c 3 ) da >■ 3 

1 

or less, the Union may request: t h a t t it e m a r t e r 1/ e d i s c- u s s e d w i t h 
I wo (2> couriCilmen deal gria led l.«y the iUvnisliip. one (1> of vjhuMi 


s fra 1 

1 b e 

ti e a d u f 11 i t' 

11 .^ r t me n 1. o i hi 

I S ',11:.* S t 11 e e . 

:S uc li 

iX i s c i [ i 

1 i no 

will 

nci 1 

be subject t c* 

1.1: e g r i e V -i n c e 

p i o c e d o I e . 
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ARTICLE.XV! 


[1EDICAL__CgVERAGE 

A - T e T ons h 3 g i ee s 1. o f nr n i s h Has p \ Ic* \ i I 
Suigical Insuiance io ils employi^es and the if eli 
at no cost to said e lu jj 1 o y e e s . A >u a i c» r m e lI i c. a I j:m o 
be provided at no cost to tlie employees. 

B. The Township may, at its option, self“insure 
the foregoirig plans or carriers so lon'^ as subst 


i *:> rj, li e d i c a 1 a n *:! 
g i b 1 e d e p e n <.( e n t s 
gram shall also 

or ctiange any of 
a n t i a 1 1 >/ s i m i I a r 


benefits are provided. 



ARTICLE XVIJ. 


LI. FE _l N S U R AN C E 

Ttfu Tov/nship vj i 1 1 provide, in o coo r cla nco w i i. h its 
p f id. o t i c e , 3. L i;. J 1 e V o w u s tj i ’ s c o is t. 3 r* d e x (j o 113 b 1 1 d w i t: 1 1 o n J. 

ILt? employees , e life iiisuiance policy in tl>& face 
i: we n f y I, ho u s a i iU ( 12<J , O00 * 00 ^ d u i i a r s pe v k: hi \j 1 o yet;. 


|v f e s e rj t 
cost to 
moont. of 




ARTICLE..XV.! ! .1 


y.Nl FORJIS 

A. CLQTHJ N.G.__ALL^W AN 

T hB I'owns h i p will \j I ov i 6b ea c I’i m i> I fje vi i h li a 

a 1 \ o w a n c e i n i h b a ni Cj k \i t t q f t wo h i» iid i e d ( i 200 » CiCi) 6 o 1 I a r s 

by es tab I i s h i ng a ri cc oy.\vi t upo n w 1 1 i oh 1:1 1 e eai p 1 oy ee can 

woi it clothing designated by the Township at a local 


c 1 o i: h i n g 


p e r y e a f' 
d raw io r 
un i f o rfn 


s t u f' e . 

B. WORK-SHOE ALL OWANCE 


T I te Tow n s h i p will p i o v i d e ea c la e m p I o v' e e v/ i t h a w ci i I: - s 1 jo e 
a] iciwa nee in the airaonrit of fifty itbO.OG^ dol lai s per year by 
e s t a b I L s h i ri g an acce u n t u p aj n w li i c h U i e r? m p i o v e e < j a n i.l i aw t o i 
vj o j 1; ^ s 1 i LI e s cl e s i g n a t e d 1:- y t fi e Tow n s fi i \j a t Li. s r* >:> p c s / r v i n g w cj i k - 
a 1 1 ‘a e s ^ 

C . RA IN ._GEAR._.AND.„.GLOV 

Rain g a I a i>i.l gloves will be p r >a v i j.I t-<,t t o e m [j I o y o- e a w i a o s e w*j i 1; 
or woil:ing conditions rennije^s ttiein to have tfiese items and the 
f u r n i s !‘i i n g o f t li e s e i tern s will no t be in c i ajiJ ed i n t h e c 1 o t h i n g o r 
VI o 1 Ic" £ 1 j o e all o w a n c e s j r o t e d a Ij ci v e . 



AR'IMCLE !.X 


DUES,-CHECKOFF 

A - U po n j e c e i p b / t u Tow s h i p ci f V'/ i i t i e n a >j I hoi i z a* t i o n & r\ d 
3 3 i i 5 ^; n m 1 “ fi t by a m ember covererj by Ibis Af^ieenienr in t. he form 
agreed upon be t wee a i the iownship end the Union end cctns i s I e n t 
w i i h 3 pp 1 i C3 b I o 5 La t e Leu » e (id wLi i oli s iic4 I I cel 1 i o r i he deu uc t i o 11 
f I om the Wages oi such member ot monies i oi [Payment to the Union 
o t m e m her s hip cl u e s < a d i n i t. 1 3 i. i o n fee i i a n e v/ ivi e- ui b e f > , w ri i h 

she 1 I be uni f a\ m, the Tunjiahi p t tier tej w i 1 1 iteduci i 1 i.un the 

first List) pay e 3 c i * ih o n t fi of e a c !i m e m b e 1 d u r i n g 11»e f u i { term of 
this Agreemeiit and orky extension or renewal thereol and during 
t Li e existence of s u c h 3 s s i g ri in e n t, p e 1 i * j -J i c ti n i j u > d u e s \ it n 'i 

i 11 i t i 3 t i o n fee if a \i e w m e m be i o r r e )j r e s o n t a 1 i o n fee). 

B. The Township v-; i 1 1 iJiompLiy remit montlii / any 3 ip:! ol 1 eiiMyurUs 

so d e d noted to the S e t e 1 3 f y ^ T 1 e a s u r e f o 1 the Ih 1 i o n a t i t s o f f i c e 

address, 10 3 A 3 a 1 e in R o ad, P . 0 . b c» h 7 7 (3 , t J : i i lu 1 , U c v/ J e r s e y 0 71 ku 7 , 

pro\'ided the Union sijall pieviously liave notified the Township of 
the aroount of dues and iuiti&tiori fees to be deductt^d and slia i 1 
have f u r w i s h e d the Tow n s h i p w i t h s i g n e d v o ! u tar y w r i t t e n 

assignmei‘i t of eacLi me m !:-e r w 1 1 ose due 3 andy or i n i 1 i t i ri fees ar e 

t o i j 8 d e u c t e d . 

C, The Union shall irnJemnify aiid save hiarmless the Townsriii-- 


against any 

and a 1 

i c I 3 i m s , 

d e m a n d s , 

s ij i t ,s 

c other forins of 

1 Lab i 1 ity by 

reason 

of aG t i 0 )i 

taken by 

thi0 Tct 

v/nsLiip in reliance 


u (JO n s i g lie d a u I h o r i za t i o n ca i d s f u r n i s 1 1 ed t a 1 1 to To w tj s Li i p by t h e 
Un i 011 and i n comp i i a nee with live p r o v i s i on s c> f t fi i s A 1 t i c 1 e . 


i 


ARTICLE.XX 
MEAL A LLO WANCE 

A. It an employae worl:s through bny meal, they shall receive an 
a 1 1 o w a fKJ e for that mea I , in a cco r cJ a n ce w i t h t he 1 owns h ip’s 
Aclm i n i s t ra t i v& Mea \ F o i icy, 

B, For every six (6> consecutive hours, at t er a normal shirt, 
until the end or the employee’s wQrl:ing time they shall receive a 
meal alloviance of $6.50* 


1 




ARTIO^E^^OJ, 

TEAMSTERS „LQCAL„.575 welfare fund 

A. The Township i:>a,v into Ihe Loce. I E75 Welfare 

Funclt hereinafter refeired to as tlie "Fi.nvii*\ 1034 Salem Ruacl* 
Union, 14ew Jersey 70&3>^ o n b e ha 1 f of each of its f u 1 1 - t i \\\ & 
employees covered by tliis agreeinent, upon the completioik of their 
p r o b a I i o n a r y e m p 1 o y in e n t, the a m o u n t n s:* t e cl Ij e i c. u f.>e r e in p ha y e e w fi o 


p e r f o f m s five t 5 ) days of w o r k i n any ci n e ^ i ) mo n i: h s u la j e o 1. i ia 

verms a n cl provisions or I la p I a n a 11 d t is e 1 i i.t s v A r e e m e n t c cj v e r i is g 

the Fund, as follows: E f r e c t i v e J a 11 t,i a r y 1 , 1 S E> 3 , 11 i e a ni o u rs i. o f 

t w e S i t y - s e V e n ( i 27 . ) ri a 1 1 a r s pe r uso n t fi» 

B . Uo I i da y s with j>a y , vacation w i t. h (>a / , vtope n s a b 1 e i Vi j u t y 

a b s e n c a up t o a i"s ‘i in c. 1 u l 1 i n t fs i r t e e vs r 1 3 / weeks, a rt d any oilier 

absence from work, w I j i c I i p a y is given o c a c; a r d e d la y a n a i b i i r ci t o / 

or i u d g I ss e * ^ I o i the c >) i ,u t , a n i J a n y o 11 i ‘c i a I j s e 11 lj ».-■ i o f it / h i o }> i j a / i s 

g i V*. IS l.ty tlio AuIIm.u i 1 / , -hall bo j.ieefistd i u l iiu-^ w-.u io-ij r oi tlie 


[J Lu |jose of this Ar t i 1 e , 

C , Em[j 1 oy ee 5 arid eligible de pe i mJ en t s s I»a 1 i be entitled t o 11ie 
bene fits {>r o v i ded us tde r t \ i e P I a n oo c'e i age f <:» r I he e- su ou ji t 
con 1 1 i bu t ed in their kteha 1 f , 

D, Eisi pj 1 o y e e s and e 1 i g i b 1 e de |:»e ni-i e n t s shall b e c om e e 1 i g i b i e f o r 
b e 1 ^ e f i t s six i 6 > m o n t Is s after t heir d cv t e o f h ire, b u I in n o e ^ e r» l 
earlier than seven 7 ^ iij c j vj I fj s c« f t o r the e i f e c t i v e d ate o t t h i s 
A V r fci e su e n t. 
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TEAHSTERS_L0CAL__575„„WELFARE_.JUND.„i CONTI 

E , The oi es3 Id ooni: ( i u t i o 17 L >' 1 11 e T o w n ship s 3 1 1 i;j u f c 

c e f t Hi it'i dental a n*.l □ 11 ^ e r b e 11 e t i t s in a c o o r d a n oe w i 1:! i 1 1 j e r 

a n d p i o c e d u r e s c> i L e F u n d a n d w i t \ i i 11 11 1 e cl i e c r e t. i n o f 

T r c* s L e e s 11 1 e r e o f , 




i i Cl ;s e 

«j I e s 
I he 



ARTICLE .XX I 1 

SEN.1.QRLTY 

A p The £ e n i o r i ^ o f ^ n er m |j ] oy^e is ci e I i n t d as r h & 1 e n g 1 h o f 

coni: i nLious so lu/ i i.;c as a I’owns Ii i |:> eini j I o /oo j.iI i ng L*a cL o t Jie las t 
date of hire. 


B. Once a year, 

the T 

owns 

h i p S ii 3 1 1 

p r e p >3 r e 

a n lI 

r Q 1 w a r ni 

to 

t he 

Un i oi’i s san i ox i t y 

1 i s t 

^ j f 

e m |j 1 o >’ e e s 

lyy c ! a 

S 5 i f 

i c a t i o n 

a n d 

b y 

1 e vj g t Yt o f £ e r ice 

w 1 t 1 1 

It.e 

T o w r'j s t] i |:i 

, 5 e n i cu i 

t y 

lists s fi 

a 1 1 

be 

111 j d a t e d w ti e n n e c a s 

s a i y » 

a f i d 

5 J1 a ! 1 \j e 

posted on 

the 

1 j Li 1 1 e t i 

board 


showing ilia eriiplovees naine, o 1 a s s i f i ca I i on aijd seniority dates* 


C. 

S e I i i o r i t y s h a 

1 i ter 111 inale; wfxeii 

the 

e ta p i i.:i y e e 

resigns; 

when 

t tie 

e la fj i o V e e is 

i s c h a 1 g e k 

) I V/ h e l i 111 e 

e \ \\ p 1 

o V' e a is 

1 a i t.i o f i 

I o f a 

pe r 

i o d i vi excess 

o i 11 n e i 

!1> /ear; 

upon 

1 e a V e c* f 

a 1J £ e n c e 

^ n Q t 


c B LI £ 0 d by a, c c i d e n t or illness^ in e x <3 e s s o f ninety (9 C; j t:l a v s ; 
u):»o n a i < sen l: e w i t h i j t leave i u e x c ess o I t fi i t e ( d i c u n s e c u t i v e 
w o ( I: i n g days w i t h -j 11 t j u s t i t i a b i c reason; a i u 1 xi r^o n J .i? i I i m e or an 
eillp 1 oye?e to accept recall v; i t h i n c« ue ( 1 ) wo r I; i ii g wee i . ’ s notice ot 
1 r om tlie Township* 


D. H: i £ 1 

I'lereby ag 

f e e d 

that the 

i :)S r t i e s 

r 1 e r e t > j re t n rj g n i 

c e a n *.1 

atXCtrlyt t tif 

p 1 i ivi; i p i 

o t 

a ail i o i i t > 

in ail 

s ij J r 1 i5t ■/' o 

i f i i n i;l 

f eca1 15 * In 

a 1 1 case 

£, liowevor, ahl 

li t y t 0 

pe f f o i m t lie wo i 

k i ri a 

sat i 5 r a c t o 1 y ni b n n e i 

a 11 ri 

Li LI a t i f i c a 

t i o n £ w 

ii1 be cons ide 

i ed in 

d e s i g n a t i Vi g 

the euipb-i 

e c s 

t h'j b o i re 

c t e d , 
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sEN.l OR.l TY_.LCQNT ! NUED ), 


E. 

In Hie e V te 111. 

f I 

a y o t 1 


a lib 

i n , 

11 j e 

lost 

V'O 

t £ o 11 ii i ! e d 

in 

11 be the 1' i r s 1 

o ne 

to 

be 

1 a i d o t f , 

a n d 

t he 

last 

P 

e r s G n 1 a i d 

o r f 

sha*. 1 1 be the 

{ i I s 

t to 

til 

e r e c: a 1 ! e 

d i 

n ai;cordo 

n c- e 

w i t_ t ti i s 

s e n i C' I i t y » p i o v i <:1 


i n t li 

e 

3 1 j d'd e ii\ e n 

o r 

t he 

1’ o V/ n 3 

1 »i 1 j 

. t tie fiioi e 

se)}ior employee 

i s 

able 


to do the 

a. V' a i 

1 a h 1 e 

V4c^f k in B 

S c> 1. 

i s f ac t o f y manner, 

p 

r ■ o 

vided tur 

t he i 

t ItO 

e m p 

\ O V 

e e has the 


proijer qua 1 i f i c:& I i ons . 


F . M o t i c e o t r e c a 1 

1 s n a 

I I 

l^ e sent 

to 

111 e 

e til p 1 o y e e by 

car tit led 

mail or t e 1 e g r a in 

i; o t ti 

e 

e m [ j 1 o y e e ' 

s 

last 

a d d1 ess on 

Towns hi p 

j ' e c o 1 ^,1 £ * h e c a 1 1 n 

c-1 i C-. e 

S h 

a 1 1 Ti o t 

r e L| ij i I 

e i e t o r n t o 

w G i k a n y 

ear ! ie r t ha n two (2 

> w e e 1: 

S 

fjom the 

d a t 

e »j 1 

11 ] e notice. 



ARTJCLE^XXIJ }. 

S E p ARA B IL.1 TX.. A ND_S AV 1NG S 

If any p f o v i s i o n of 1 1 1 is Agree m e n f o r s n y a p p i i c a i. i o j i or I Ii i s 
A g i e e fti e 11 1 to a n y e m [j i i> / e e u i g f u u o i e in | j 1 o y t e s is I»e i cl i ri v a I i t.1 


by 

operation 

of law 

or by a Courn 

o r 

o f he f fi i buna ! 

1 f 

com|>e t e n n 

i u f 

is dic tion. 

such 1 

pf ov L sion she 1 1 

I' e 

i no pe ( a 1 i v o , 

but 

ail o t fie I 


pf oV i s i ons sIla I 1 no t be e r f eo 1 ed arid s had i oon f i nue i n f u 1 I t o rce 


and e f feet* 



i ' 


ABT.1.CLE_^XX1V 

FULLY^.BARGAI NED PROV I S IONS 

A. This Agiaement leiiresents and incoiporaies the complete and 

final unders tand i and seLtleinent by tlie parties of ail 

bafgairisble issues whiofi were or could liave been ttie subject of 
negotiations. Enuring the terms of this Agreement, neither party 

I 

will be required to negotiate v; i t ti lespect to any such matter 
w i I e t h e 1 or not c«:»e \ e ri b y t h i s Agree e n i:, and w h e t i i e r or n o t 

w i t f I in the I: n o w I e d g e *:» i c c» rt t e m p i a t i o n of e i t ti e f ci r b ci t h o f t h e 

parties at t ti e t i m e t fi e y negotiated or s i g n e d this A g r e e m e n t . 

B, Tliis Agreement shall not be modified in vdtole or i rt part by 

11(e pa i ties e x oep t by an i i^s t r umen t i n w i i ting e x e vj t e d b y bCi i. \» 
pa t i es * 


A2 



ARTICLE XXV 


TEJi!1^0F_.AGREEMENT. 


T li is ^ ^ 11 cr (Ti £: n t shall I s !> t? e f 11 c t f r o ill J a v i u a / y 1 , 1 9 y« 3 a w d s h a 1 I 

r e m ^ i n in f o r c e an -d tr i t e *:• 1: i I j i o n g h b e L* e i 3 1, 1 9 9 9 , a ti d f f g 

y 0 a r to y 0 a. r t h 0 x t; a f I e j u n 1 a s s ail i 10 r jj arty shall g i v 0 ri o t i c 0 in 
vniting no soonar than one hundred snd twenry <1310) days nor no 
later t ha n ninety ( 90 ) da y 5 i n a ci v a nee c^ f the expiration da t e of 
this a li r ee m e n t, o l the desire t o a m e 11 d r t e 1 m i i>a t e t he same. All 

ctianges by the iiiov i n g \j a r t y mus t ba sab 10 i t t ed i n v;r i t i ng at 1 he 

time the initial aforesaid notice is giverip Thor ear ter, the 
responding party shall liave thirty < 30 > days to give rjotice of 
p f o p o s e d c 1 1 a n g e s ami /'r c o u n t e r - [j r o p o s a ( s in v./ r i t i n g , (1 u s rj c ti 
changes by either pz-* r t y shall be considered ighicti are not 
received in accordance with this Article, 


FOR THE UNION 




Albert Tutela, Business Rep* 


William b a k e r , 11 a y 1:1 r 


WITNESS; 


U1TWPQQ 
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schedule.A 
salaries 

The base rate of (jsv for the term of 1. li i 5 A reeiue u I sha ! 1 be as 
f o! 1ow£: 


SAUARLESl 

i§93 

19 9 A 

1995 

Repair f f orji starling uate 

t ti r 0 u ^ Yi h w Q years of service. 

1 1.30 

11.87 

12, A6 

Repaiier over two years and iess 
t I'i a i i f C' u t y ears of s e r v i . 

1 3.30 

. OS 

14,75 

Repairer over f oni years of 
s e i vie- »i . 

1 ra . 3 1 

i 7, 1 2 

17.98 

flqu i pare n t ope r st t o r ( i out s t a r t i n g 
date t hf 0 ugh 1 V }0 ye 1 s of ser lm ce , 

1 3.80 

1 ^ * a 9 

\ 

1 

15,2 

Eq n i pjrt« n t o pe i a L o i u v u r t wo y ea v s 
a nil less t Ra i i f o n i y ec> r s s e r v i r: e » 

i. '33 

1 M * !:i:3 

I 6 . o ' 

E q u i pilli 1 1 0 pe r a t o i c» v e r i v > n i vest s 
CM se iVi ce , 

J ti . ’Jf'i 

1 7 . 3 

1. ci. 7 

Assist r.t 1 P u b i i 0 1/ fn 1 1; s S u {:»e r v i s o t . 

17,91 

1 6 . t;) 

17.7 

I ' nb 1 i C' Vi D I V; s S u pe i visor. 

13.76 

1 9,7C) 

20 .6' 

^Acting Public Wori:3 Supervisor, 
acid i t i 0 na 1 over r e g u 1 a i ! to u i i / 
pa ’i' rate. 

. 7 1 

. 7 *i 

, 7 

Notej 

W1 1 e u 11} e p o s i t i »:* n or P *j b lie W o r i. s S u p c' r 

F‘ub! io WcM ks Super v i sox i s vacant because 
t. ti 3 n o no ( 1 ) day, the s e n 1 o r m e in b e x or the 
the duties and receive the additional tiour 1 

i s 1 ; i an :i / o i 
o i a t.i s e n 

d e 1 r' r in e I « t 
y pay noted 

A s s i 
e , f CM 
v; i } 1 a 

a t‘ o V e 














